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In this tutorial you will learn that followers can have conflicts with other followers, based on both their
personalities and stress. In particular, power personalities tend to have conflicts with other power
personalities, as well as with achievement personalities. With a lesser probability, also achievement
personalities can have conflicts among them [1].

However, we will show you that there are steps you can take to prevent or alleviate these conflicts:

- Firstly, when assigning followers to teams, you need to be aware of their personality types.

- Secondly, you must monitor followers stress level very closely. This is especially the case if there are
two incompatible followers working on the same job. Often, these followers will work happily work
together in a low stress environment.

In this level, you must manage your complex followers and finish all of the assigned jobs within 2 weeks.
The only way to do this successfully is to apply the two strategies listed above.
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